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Campus for Christ: Field/Campus Staff

Job Description

Job Categories:
Position Type:

Job Region/Location:
Reporting Relationship:
Working Conditions:
Funding:

Application Deadline:

Position Overview

Mentoring; Evangelism; Discipleship

Full-time Permanent

Locations vary across Canadian University Campuses
Reports to Campus Directors

Work primarily on Campus and from home

Ministry Partner Development

Ongoing

>

Campus for Christ is a fun, exciting ministry to students on university and college campuses across Canada. The

role of a Campus Ministry staff is to lead and actively foster spiritual growth among groups of university students
and faculty through devotion to God, prayer, leadership development and the application of biblical principles.

Responsibilities

e Serve as a full-time Minister to the spiritual needs of the general university population.

e  Provide counsel and advice to groups and individuals on spiritual, ethical and life principles

e Actively conduct outreach activities

e Preaching to large groups of students and faculty inspiring them toward personal faith and devotion to

God

e Leading and training groups of students and faculty in the study and application of the Bible

e Leading groups of students and faculty in prayer and worship services

e Leading events designed to inspire students and faculty in their faith and personal devotion to God

e Develop a movement on the local campus, comprised of students, and faculty, who are actively reaching

their university with the Gospel message

e Motivate, train and encourage and inspire students and faculty to share their faith with friends, family

and classmates and to grow in their relationship with God

e  Recruit, prepare, train and lead groups of students on short-term mission projects to locations in Canada

and around the world

e Maintain and minister to a group of ministry prayer and financial supporters. Encourage and inspire this

group of supporters through group meetings, one-on-one interactions and personal correspondence



e Co-operate with Chaplains of other universities religious associations in a variety of inter-denominational
and inter-faith activities

e Liaise with the university to develop and maintain good relations with the campus administration and
other campus groups

Required Skills and Abilities:

e Adeep, growing, intimate relationship with Jesus Christ

e Agenuine desire to see people’s lives changed

e Skill in leading others out in evangelism and discipleship

e Skill in leading people spiritually

e Relating to non-Christians well

e  Relating to churches and other Christian organizations well
e Relating to the C4C group and individuals within it well

e  Potential skill in public speaking or helping to organize others to put on events
e Administrative skills

e  Personally organized; a good steward of time

e  Ministry Partner Development

e Initiative

Funding:

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a
partnership team which provides financial and prayer support for the ministry. The financial support will cover the
costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances,
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in ministry.
There are many opportunities to bless and encourage the partnership team. Power to Change is committed to
providing training and coaching that ensures success in Ministry Partner Development.

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be
contacted to continue the application process. **

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.
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