
 

Campus for Christ: French Translator 
Job Description 

Job Categories: Translation; Administration 
Position Type: Part-time permanent; Full-time permanent 
Job Region/Location: At home or near office in Langley or Mississauga 
Reporting Relationship: Report directly to NEST Editor 
Working Conditions: At home or office conditions 
Funding: Ministry Partner Development 
Application Deadline: Ongoing 

Position Overview 

Campus for Christ has as goal to change the world by helping students discover Jesus. It is an exciting movement 
that mobilizes students to develop meaningful relationships, learn more about God, and engage in spiritual 
conversations to impact the leaders of tomorrow. The role of the translator is to effectively translate materials 
created in English into French to allow for all campuses in Canada the ability to use it. 

Responsibilities 

Translation 

 Adapt English articles into French language in a way that is culturally sensitive and relevant 

 Translate material such as booklets, pamphlets into French. 

 Improving and adjusting existing French materials in order to make them more culturally relevant. 

 Translating online articles and website materials. 

 Searching for and writing new material and articles for websites. 

 Working with other volunteer translators in the revision process of translation. 

Education and Experience: 

 A bachelor’s degree in translation or at least 3 years of formal experience in the field. 

Required Skills and Abilities: 

 Good written and oral communication skills in French 

 A deep, growing, intimate relationship with Jesus Christ  

 A genuine desire to see people’s lives changed  



The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and 
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and 
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must 
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at 
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at 
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org. 

 A professional approach and demeanor  

 Bilingual in French and English 

 Excellent written communication and eye for detail 
 

Preferred Skills and Abilities: 

 Computer skills to work and adjust websites 

Funding:  

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a 
partnership team which provides financial and prayer support for the ministry. The financial support will cover the 
costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner 
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances, 
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in ministry. 
There are many opportunities to bless and encourage the partnership team. Power to Change is committed to 
providing training and coaching that ensures success in Ministry Partner Development. 
 

 

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org 

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be 
contacted to continue the application process. ** 
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