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DRIME: Team Member
Job Description

Job Categories: Volunteer

Position Type: Part-time 3-6 hours a week

Job Region/Location: Positions are all across Canada
Reporting Relationship: Reporting to Team (Chapter) Leader
Working Conditions: Varied

Funding: Volunteer, Unpaid

Application Deadline: N/A

Position Overview

DRIME exists to help people discover Christ through choreographed street drama, empower others for
ministry as they experience drama and evangelism training, and inspire passionate, discipled leaders
through purposed community. DRIME team members are volunteers who are committed to their team -
to regular practices, street ministry, and other areas of service as needed per team. They will be
accountable to their team leaders.

Responsibilities

e Attend all practices and street opportunities

e Perform in dramas and share faith regularly on the streets

e Participate in evangelism training

e Help out in workshops, special events, etc. as available

e Participate in “team time” - testimony sharing, retreats, social activities, etc.

Education and Experience:

e High-school diploma

Required Skills and Abilities:

e Adeep, growing, intimate relationship with Jesus Christ
e Agenuine desire to see people’s lives changed
e Aninterest in theatre/drama



Funding:

This position is a volunteer position and is unpaid.

If interested, please send your inquiries or request to: info@drime.com

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.



mailto:info@drime.com

