
 

Advancement Team Lead 
Job Description 

Job Categories: Advancement  
Position Type: Full time permanent  
Job Region/Location: Various locations in Canada  
Reporting Relationship: Reports directly to Ministry Director  
Working Conditions: Normal Office Conditions  
Funding: Ministry Partner Development  
Application Deadline: n/a  

Position Overview 

Connecting Streams partners with women to help them move beyond their fears to a place where they are actively 

engaged in their faith, compelled to love others and excited to share the hope they have in Jesus. The 

Advancement Team Lead will help strategically advance and represent the ministry of Connecting Streams by 

developing opportunities, mobilizing women for ongoing engagement as well as collaborating with organizations 

and church leaders to empower women to reach their world.  

Responsibilities 

Leadership Team Member 

 Member of area Leadership Team  

 Work together with the CS leadership team to seek the Lord and help in the development of tools and 
strategies to help women reach their world 

 Be part of a growing network of representatives across Canada 
 

Initiating Faith Adventures/Engaging Volunteers 

 Recruitment and mentoring of volunteers, orienting, training in the variety of environments.  Train 
volunteers to lead, recruit and inspire others 

 Follow up, support and cheer on engaged volunteers 

 Pioneer, develop and expand opportunities for faith adventures to aid leaders in mobilizing their women. 
 

Representing Connecting Streams/Networking 

 Represent and promote Connecting Streams at events 

 Initiate and cultivate connections and partnerships with leaders of churches, organizations and 
denominations to empower them to mobilize women for evangelism/discipleship  



The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and 
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and 
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must 
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at 
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at 
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org. 

 Speak at Retreats, workshops, Training events , and Conferences mobilizing women for evangelism and 
discipleship  

Education and Experience: 

 5 years ministry/work experience 

 Management Experience- ability to build a team and work independently 

Required Skills and Abilities: 

 Organizational skills 

 Teaching skills- one on one or groups 

 Personal skills- conflict management, problem solving, serving 

 Able to work alone but still a team player 

 Passion for the vision of empowering women to reach their world 

 Excellent people skills 

 Good communications skills  

 Willing/able to travel 
 

Preferred Skills and Abilities: 

 Conscientious 

 Diligent 

 Teachable/open to direction 

 Honest/Forthright 

 Mentor/Coach 

 Shepherd vs. direct 

 Cheerleader 

 Can be direct if needed 

Funding:  

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a 
partnership team which provides financial and prayer support for the ministry. The financial support will cover the 
costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner 
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances, 
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in ministry. 
There are many opportunities to bless and encourage the partnership team. Power to Change is committed to 
providing training and coaching that ensures success in Ministry Partner Development. 

 

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org 

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be 
contacted to continue the application process. ** 
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