
 

Senior’s Ministry Coordinator  
Job Description 

Job Categories: Administration, Organization  
Position Type: Volunteer  
Job Region/Location: Various locations in Canada  
Reporting Relationship: Reports directly to Ministry Director  
Working Conditions: Normal Office Conditions  
Funding: n/a  
Application Deadline: n/a  

Position Overview 

Connecting Streams partners with women to help them move beyond their fears to a place where they are actively 

engaged in their faith, compelled to love others and excited to share the hope they have in Jesus. The Senior’s 

Ministry Coordinator will empower women to take a faith adventure together to reach women in senior’s homes 

and facilities.  

Responsibilities 

 Develop systems for recruiting, assimilating and equipping volunteers  

 Oversee and co-ordinate the development of teams of volunteers:  includes scheduling, liaising with 
volunteer coordinators and ensuring each volunteer receives appropriate training and support 

 Work with staff team to coordinate ongoing leadership development for volunteers 

 Represent and promote the ministry at events 

 Contribute to the ongoing development of the ministry of Connecting Streams 

Required Skills and Abilities: 

 Passion for the vision of empowering women to reach their world 

 Spiritual maturity 

 Strong interpersonal skills 

 Good communications skills  

 Ability to build a team and work independently 
 

Preferred Skills and Abilities: 



The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and 
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and 
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must 
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at 
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at 
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org. 

 Open/personable and able to articulate ministry passion and attract others to the ministry  

 Ability to exhort and encourage 

 Leader 

Funding:  

This position is a volunteer position and is unpaid. 
 

 

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org 

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be 
contacted to continue the application process. ** 
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