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InterCultural Network: Field Staff
Job Description

Job Categories: Networking, Field Work

Position Type: Full Time/Part Time permanent

Job Region/Location: Vancouver, Edmonton or Toronto

Reporting Relationship: Report Directly to ICN director

Working Conditions: Administration mostly from home, field work varies
Funding: Ministry Partner Development

Position Overview

InterCultural Network inspires leaders from different cultural backgrounds to discover and experience the power
of Jesus Christ and bring positive change in their families and communities. A field staff will work to propel the
ministry by finding heroes for the faith adventure and equip them for personal ministry.

Responsibilities
Networking and creating a movement
e Networking in the workplace to find heroes.
e Engage intercultural people and learning of their culture to better communicate the gospel to them
e Taking initiative and challenging others to join and help the ministry grow
e Helping organize “Bursting your Bubble” training events as well as other faith adventures.

Event and team coordination
e  Work with a team of people; recruit teams and oversee teams.

e Start projects and help them move ahead

e Challenge and recommend people to volunteer leadership positions
e Help organize and run local events

e Oversee follow-up of contacts created during events or networking

Administration and preparation
e Complete paperwork and organize the administrative side of events.

Education and Experience:

e A University degree is required. Background or experience in various cultures is an asset.



Required Skills and Abilities:

e  Faithful with a vision to impact intercultural people

e Willing and available to make time to lead faith adventures
e A capacity to lead others with character

e Willing to learn and each other the Word and ministry skills.
e Willing and able to raise funds for Power to Change.

Preferred Skills and Abilities:

e Bilingual (speaks more than just English) fluently.
e Background in Cultural Studies or Business is an asset.
e  Proficient in Microsoft Word, Outlook and contact management programs

Funding:

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a
partnership team which provides financial and prayer support for the ministry. The financial support will cover the
costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances,
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in ministry.
There are many opportunities to bless and encourage the partnership team. Power to Change is committed to
providing training and coaching that ensures success in Ministry Partner Development.

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be
contacted to continue the application process. **

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.
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