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City Catalyst
Job Description

Job Categories:
Position Type:

Job Region/Location:
Reporting Relationship:
Working Conditions:
Funding:

Application Deadline:

Position Overview

Assessment, Administration, Mobilization
Full Time Permanent

Edmonton, Calgary, Ottawa, Montreal
Report Directly to Vision 360 Director
Varies

Ministry Partner Development

n/a

>

Plant a dynamic, new church in an unreached part of your city or community. If you have a heart for ministry or
you’re an aspiring church planter, Vision 360 has the tools you need to respond to God’s call. The City Catalyst will
have primary responsibility for serving and empowering a collaborative church planting community in their city.

Responsibilities

Recruitment and retention:

e  Work with the Regional Catalyst to recruit a Visionary Catalyst(s) for the city.

e  Work with the City Visionary(s) to build a board of business and ministry leaders whose primary
purpose will be to develop and implement the Strategic Ministry Plan for their city. (e.g. church plant
objectives and funding goals, etc.)

e Recruit and work with a Visionary Catalyst(s), Prayer Catalyst and City Global Catalyst.

e Recruit, qualify and support prospective church planters utilizing the Vision360 services of
Assessment, Training, Coaching, Resourcing and Connecting.

e Establish a network for on-going mentoring and care for church planting families.
e Member of the local board.

Assessment and Coaching:

e Helping the church determine the next steps needed to plant a new church.
e Locate the church catalysts and challenge them to help in the process

e Encourage the leaders in the process of planting a church

Tipping point Commitment and Training:
e Committing to three years with a church to help in the planting process



e Raise money for the new church plant and funding needed.
e Monthly training with the leaders of the church

e Creating contacts in various areas to see where there is a church planting vision
e Sharing the national vision with different churches and leaders.
e Provide assistance to other regions of Vision360 as needed.

Education and Experience:

e University degree
e Experience in church planting and business are assets

Required Skills and Abilities:

e Possess a servant leadership heart and posture as a committed follower of Jesus Christ.
e  Exhibit a Kingdom minded perspective for the city.

e Competent in local and global engagement.

e Strong background and passion in church planting.

e Experienced networker and connector.

e Training and experience in development.

e Proactive, self-starter demonstrating a strong work ethic.

e Strong people skills including excellent written and verbal communication.

Preferred Skills and Abilities:

e Experience in marketing and advancement

Funding:

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a
partnership team which provides financial and prayer support for the ministry. The financial support will cover the
costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances,
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in ministry.
There are many opportunities to bless and encourage the partnership team. Power to Change is committed to
providing training and coaching that ensures success in Ministry Partner Development.

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be
contacted to continue the application process. **

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.
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