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Global Aid Network (GAiN) Information Technology Intern

Job Categories: Database; Web Maintenance;
Position Type: Full-time; Internship

Job Region/Location: Langley, BC

Reporting Relationship: Director of Water Strategies for GAIN
Working Conditions: Office

Funding: MPD

Application Deadline: N/A

Position Overview

Global Aid Network (GAiN), the humanitarian division of Power to Change, is a worldwide relief and
development organization dedicated to bringing hope and tangible help to the poor and the suffering.

The IT Intern will work on existing and new GAIN information systems to provide the capacity GAIN
needs as it rapidly expands its ministry impact.

Responsibilities

e Upgrade current Water for Life information system. Upgrade database to store more
information, improve reporting functions add new functionality to system to be able to track all
the data for expanding the program.

® Use GPS mapping technology to electronically map wells and church plants. The ability to
efficiently map villages and work sites from database info will help project managers make
better strategic decisions.

® Help evaluate requirements for an Orphans sponsorship program. Research existing programs
for ones that match our requirements.

e Upgrade GAIiN websites as required

e Work with Power to Change IT department to perform any hardware or software upgrades to
GAIN’s existing systems.

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.
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Education and Experience:

® Currently in or has graduated from an accredited college or university in an appropriate
curriculum related to software design and programming and database design.

Required Skills and Abilities:

® A compassionate heart and passion to impact the hurting and poor worldwide with the love

e Proficient in working with Microsoft SQL

e  Ability to program using Visual Basic and work with Microsoft Access front end programs
e Experience in database design

e Experience using Microsoft Reporting Services would be very beneficial

® Proficient with using Word Press

e Experience in working with social media platforms on websites to accommodate marketing and
fundraising objectives.

e Experience working with mapping programs would be helpful

Funding:

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a
partnership team which provides financial and prayer support for the ministry. The financial support will cover the
costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances,
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in ministry.
There are many opportunities to bless and encourage the partnership team. Power to Change is committed to
providing training and coaching that ensures success in Ministry Partner Development.

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be
contacted to continue the application process. **

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.




