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DRIME: Internship

Job Description

Job Categories:
Position Type:

Job Region/Location:
Reporting Relationship:
Working Conditions:
Funding:

Application Deadline:
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Internship

Full-Time; Temporary

Langley, BC

Reports Directly to the DRIME Director
Normal Working Conditions Prevail
Ministry Partner Development

&

Become a DRIME intern to experience the dynamics and logistics of leadership in a non-profit ministry.
Receive mentoring and training from the DRIME Director, learn how to operate and develop a ministry,
learn leadership, strategic planning and team building skills, and travel to one of our overseas locations (in
Africa, Asia or South America) for a life-transforming missions trip.

Responsibilities

e Participate in and/or lead weekly street ministry teams

e Participate in DRIME workshops and special events

¢ Handle administrative tasks

e Coordinate volunteers

e Participate in and help coordinate an overseas mission trip
e Develop newsletters and updates to volunteers and donors

e Build relationships with potential donors
¢ Plan and manage events for volunteers and donors

Education and Experience:

e In post-secondary education or graduated recently from post-secondary



Preferred Skills and Abilities:

e Adeep, growing, intimate relationship with Jesus Christ

e Agenuine desire to see people’s lives changed

e Aninterestin Drama

e  Possesses organizational and administrative skills

e Sensitive to cross cultural needs

e Some experience in leadership (event management, training people, leading teams, etc)

Funding:

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a
partnership team which provides financial and prayer support for the ministry. The financial support will cover
the costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances,
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in
ministry. There are many opportunities to bless and encourage the partnership team. Power to Change is
committed to providing training and coaching that ensures success in Ministry Partner Development.

Please send your resume and cover letter or inquiries to: opportunities@powertochange.org

** We thank all applicants for their interest in Power to Change; however, only suitable candidates will be contacted to
continue the application process. **

The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members and
volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-existing belief and
demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Common Vows of Discipline. The successful candidate must
agree to, sign and, in all good conscience abide by the biblical principles outlined by these documents. It is a pre-requisite of employment at
Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their course of involvement at
Power to Change. For a copy of the Code of Conduct and Common Vows of Discipline, please email hr@powertochange.org.
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