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Community Coach Ambassador

Athletes in Action, Soccer

Job Categories: Coaching; Communications; Recruiting; Administration
Position Type: Full-time/Part-time

Job Region/Location: Langley, BC; Power to Change National Headquarters
Reporting Relationship: Reports to Athletes in Action National Soccer Director
Working Conditions: Normal office conditions,

Funding: MPD

Ministry Overview

Power to Change (P2C) is an organization that seeks to collectively as well as individually, spread the gospel
of Jesus Christ through movements of evangelism and discipleship. No matter what type of work those
involved with P2C do, whether they are staff or volunteers, we understand that our work collectively is to
further this overall mission. In accordance with our mission statement to spread the gospel, everyone who
applies to be involved will be required to sign and adhere to the Statement of Faith and Code of Conduct.

Athletes in Action (AIA) are a ministry uniquely designed to reach the sports-minded-both professional
athletes and professional and the professional fans! Working at the amateur, varsity and professional levels,
we encourage players and coaches to use the platform of sports to share the message of God’s love.

Position Overview

The Community Coach Ambassador will invest in a local soccer community through building relationships
with clubs, churches and the general soccer public. Ultimately, the Ambassador, needs to be able to have a
vision and capacity to use soccer as a way to encourage athletes in their walk and multiply their faith. They
must be able to see this position as one that serves locally, to build globally. The Ambassador will initiate,
mobilize, step out, and be entrepreneurial in building from the ground up. They will have overlap with and
ensure the development of current ministry strategies (Church Partnership Camps, International
Tours/Project, Cornerstone (AIA ministry strategy that aims at developing local missional communities), and
the National Training Camp), recruit and develop new leaders, and help to engage and empower people to
use soccer as a tool to reach their local soccer community. By being integrated in the local soccer
community, the Ambassador will have a direct connection with the local Cornerstone ministry and it will
expect that you will be involved with the Cornerstone ministry model.

Responsibilities:

e Build relationships with coaches, athletes and support staff in local communities
e Develop and lead an academy that focuses on small group and individual coaching
e Create coaching content that is transferable and relevant to Coaching 4 Life (C4L)

e Align yourself with AlA Soccer’s national vision through attending Soccer Summits (annually in Fall and
Winter) and participate in weekly staff calls

e Understand the AIA National philosophy and participates in annual AIA summit in December

e Challenge and recruit athletes to international tours, projects, national retreats, National Training Camps,
conferences, and camps



e Participate in local or international summer projects (soccer ministry tour, Church Partnership Camps,
community premier camps).

*  Work closely with other regional AlA staff across Canada
e Have significant overlap with Cornerstone and C4L ministry
e Engaged in a mentorship relationship with an AlA staff person

Requirements:

e A deep, growing personal relationship with Jesus Christ.

e A passion for empowering people to become missionaries in their soccer communities.
e A deep, growing, intimate relationship with Jesus Christ

* A genuine desire to see people’s lives changed

e A desire to further personal growth and Biblical Knowledge

e A professional approach and demeanour

e Excellent communication skills, both oral and written, and able to articulate ministry vision.
¢ A self-motivated team builder who can work independently with minimal supervision

e A passion to coach or play in the local soccer community

e Good organizational and management skills.

e Strong administrative skill considered an asset.

Education & Experience:

e Post Secondary education

e Varsity/ Professional involvement

e Coaching experience in community settings, varsity or professional level
e Coaching education minimum provincial B or equivalent

Funding:

This position requires Ministry Partner Development. The successful candidate will have the privilege to build a
partnership team which provides financial and prayer support for the ministry. The financial support will cover
the costs of the candidate’s salary and ministry expenses. Power to Change believes that Ministry Partner
Development is biblical and God will provide everything necessary to fulfill the calling into ministry: finances,
emotional strength and perseverance. Building a ministry partnership team is an integral part of being in
ministry. There are many opportunities to bless and encourage the partnership team. Power to Change is
committed to providing training and coaching that ensures success in Ministry Partner Development.

Please send your resume and cover letter or inquiries to: opportunities@p2c.com

We thank all applicants for their interest in Power to Change. In order to make the best use of your
time and ours, only applicants who closely match our requirements will be contacted directly.
Candidates who are selected will be required to complete a vulnerable sector check.
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The mission of Power to Change is to further the movements of Christian evangelism and discipleship. All Power to Change staff members
and volunteers work collectively to further this overall religious mission. The successful candidate for this position must have a pre-
existing belief and demonstration of lifestyle as outlined in the Power to Change Code of Conduct and Statement of Faith. The successful
candidate must agree to, sign and, in all good conscience, abide by the biblical principles outlined by these documents. It is a prerequisite
of employment at Power to Change that any and all staff members and volunteers sign and abide by these documents throughout their
course of involvement at Power to Change. For a copy of the Code of Conduct and Statement of Faith, please contact Human Resources.
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